
How to identify emerging 
occupations and growth 

sectors?



Learning objectives

Learn a simple way to 
identify growing

occupations/sectors

Analyse the trend in 
hiring across different

time period

Find statistics on hirings



Why is it important?

• Provide better guidance to occupations/sectors with the best 
opportunities

• Better develop and align training supply with labour market needs

• Facilitate the professional integration of target groups (by avoiding
saturated or declining occupations/sectors)



How to identify hiring trends?
Rely on past trends to predict the present

Select data & 
periods for 

comparison
• Look for hire data by occupation or sector
• Prioritize the latest years

Calculate the 
change in hires 
by occupation/

sector
• Using statistics on hires over the period

Compare 
results

• Identify occupations/sectors with
positive growth trends

• Highlight declining
occupations/sectors



Illustration : Case Study - Luxembourg (1)

Action Application
• Look for hiring statistics in the country or 

region by occupation/sector
Interactive tables on workforce flows 
from social security data (Luxembourg)

• Choose the latest years 2023 & 2024

• Use information on the number of hires The number of hires is available by 
year; if it were available by month, we
would have aggregated it by year

• Compare the number of hires across
periods

Hires in 2023 and 2024



Illustration : Case Study – Luxembourg (2)
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Hire changes from 2023 to 2024 show
growth in:
• Human health and Social Work Activities
• Manufacturing

While others are experiencing a decline in
hires:
• Professional, Scientific & Technical

Activities
• Financial & Insurance Activities
• Construction

Provide trainings toward Human Health and
Social Work Activities & Manufacturing

Source: Tableaux interactifs relatifs aux flux de main-d’œuvre, IGSS 



Tips (1)

• If data are available, do the same:

➢By occupation: to better identify the types of skills in demand

➢By territorial level: to better reflect the specific needs and 
characteristics of your region

➢For permanent contract: to reflect the more stable workforce 
needs of firms



Tips (2)

• Other indicators can complement this approach:

➢Calculate the change in hires as a percentage rather than in absolute 
numbers → Identify the occupations/sectors with the highest growth 
rate

➢Calculate net job creation (hires per year minus ended contracts per 
year) → Neutralize the effect of turnover

• If no information is available on the number of hires:
➢Compare the employment volume by occupation/sector across 

different periods



Going further…

• LMI4VET methodological guide available at LMI4VET_Guide_Final-
version_03122025.pdf

• Information on the main LMI providers at national level for EU 
countries is available at https://lmi-euniv.eu/results/

https://lmi4vet.eu/wp-content/uploads/2025/12/LMI4VET_Guide_Final-version_03122025.pdf
https://lmi4vet.eu/wp-content/uploads/2025/12/LMI4VET_Guide_Final-version_03122025.pdf
https://lmi4vet.eu/wp-content/uploads/2025/12/LMI4VET_Guide_Final-version_03122025.pdf


Erasmus+ Project Cooperation partnerships in vocational education and training 

Project number: 2024-1-ES01-KA220-VET-000251090

This project has been funded with support from the European Commission. This publication reflects the views only of the author, and 
the Commission cannot be held responsible for any use which may be made of the information contained therein. 

www.lmi4vet.eu

Thank you

http://www.lmi4vet.eu/
https://www.linkedin.com/groups/10064367/
https://x.com/LMI4VET
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